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Week of October 23, 1972 


URBAN LEAGUE TO TRAIN 5,000 UNDER 
$9.2 MILLION PACT 

WASHINGTON -- The National Urban League will provide on-the-job 
training for 5,000 jobless or underemployed men and women in 32 cities 
under a new contract withthe Labor Department. 

Secretary of Labor James D. Hodgson and Urban League Executive 
Director Vernon E. Jordan recently signed the $9.2 million contract at a 
ceremony here. 

The Secretary noted that the League had trained more than 
19,000 personsunder its previous $19-million four-year, on-the-job 

training (O0JT) contract with the Department. 

"It is heartening to see an organization such as the Urban 
League pursue its goal of helping the disadvantaged and the jobless so 
successfully, without fanfare, without fuss," Hodgson said. 

"The League's outstanding efforts in on-the-job training, 
apprenticeship outreach, and WIN support programs,” he said, "are 
fine examples of what can be accomplished through dedicated effort and 
long experience in the manpower field." 

Hodgson said the League, acting as a prime contractor, will 
operate through subcontracts with its affiliates in the 32 cities, which 
in turn will negotiate OJT contracts with local employers. 

Of the 5,000 training opportunities offered through the new 
contract, 65 percent will be assigned to disadvantaged applicants, 15 
percent to underemployed applicants, and 20 percent to applicants in a 
nondisadvantaged category. 

The Urban League's OJT projects will run from four to 44 weeks, 


depending upon the occupation, an average training period of 24 weeks. 


The terms of the one-year contract stipulate that the 





reimbursable cost of training may not exceed $1,000 per trainee. 
Employers participating in the program will be reimbursed for up to 50 


percent of the wages they pay to employee-trainees, based on a formula 
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determined by each job classification. 

Under its previous national OJT contract, operating since August 
1968, the Urban League was awarded $19 million to train 18,915 unemployed 
and underemployed disadvantaged Persons. The League met its contract 
commitments by training 19,194 persons, of whom 653 are still under 
instruction. 

The new contract, plus previous OJT contracts since 1964, brings 
the total Federal investment in Urban League OJT programs to $41.7 
million for training and job placement for 45,900 unemployed and 
underemployed disadvantaged persons. 

The Urban League is also a training sponsor in the Labor 
Department's Apprenticeship Outreach Program. Through prime contracts 
with the League since August 1969 and individual contracts with its 
affiliates from 1967 to 1969, the Labor Department has invested $9 

million to prepare 4,910 minority youths for apprenticeship in the 
construction trade and 300 construction workers for full journeyman 
status in the construction unions. 

In still another area of manpower training, the Urban League was 

awarded a $500,000 Labor Department contract to provide supportive 
services to welfare recipients enrolled in the Work Incentive (WIN) 


program in 10 cities. 
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URBAN LEAGUE HEAD HAILS ‘CREATIVE 
PARTNERSHIP’ TO INCREASE JOBS, 
EARNINGS OF MINORITIES 
WASHINGTON -- The following is a statement by Vernon E. Jordan, 
Director of the National Urban League, at the signing of a $9.2 million 
Labor Department contract to provide job training for 5,000 persons: 
"With the signing of this contract, the National Urban League and 
the Labor Department extend further a creative partnership that has 
brought increased job opportunities and earning power to minority 
workers. 
"Over the past four years the National Urban League has compiled 
an enviable track record in its OJT programs, placing over 27,000 
full-time workers and consistently doubling the number of placements 
expected. Every dollar spent on our OJT programs has resulted in an 
additional $13 paid in taxes by new workers. 
“Under this contract, at least 5,000 unemployed and underemployed 
workers will get training, counseling and jobs. It is clear to me that 
this program represents a crucially important investment in the 


scarcest of all our resources -- human resources." 
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HOWARD UNIVERSITY GRAD WORKING TO 
BROADEN FEDERAL EMPLOYMENT OPPORTUNITIES 
FOR MINORITY WOMEN 

PHILADELPHIA -- Minority women need to get the word about 
professional job opportunities with the federal government. 

This is the advice of Brenda McLahan, one of the highest-ranking 
women employed by the U.S. Department of Labor in the regional 
headquarters here. 

"There are far too few minority women employed above the clerical 
ranks, and the basis of this problem, as I see it is a lack of infor- 


mation about the civil service requirements," says Mrs. McLahan. 

As management officer for the Philadelphia regional office of the 
Employment Standards Administration (ESA), she is in a position to act on 
this problem. She is responsible for all staff management and 
administrative functions including personnel activities, administrative 
scheduling and budget administration. 

In addition, Mrs. McLahan serves on an advisory committee for an 
ESA affirmative action program seeking to promote greater hiring of 
minorities and women within the federal government. 

"If our affirmative action efforts are to be successful, the general 
public must be better informed concerning federal hiring practices," 
she says. 

“Many people do not realize that the Federal Service Entrance 
Examination test scores provide our major source of recruitment material. 

‘Those people desiring professional trainee positions with the 
federal government must take the FSEE to be considered." 

An up-grading of career counseling on the college level would 
serve to inform promising graduates of opportunities in federal employment, 
she suggest, 


An honors graduate of Girls High School in Philadelphia, 


Mrs. McLahan majored in economics at Howard University in Washington, D.C 
(MORE ) 
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where she was elected to Phi Beta Kappa and graduated magna cum laude. 
The Wage and Hour and Public Contracts Division recruited her 
in 1964 as a compliance officer for the Philadelphia area office. Her 
appointment made regional news because she was the first black woman to 
be chosen for the position. 
"Many people might feel that the job of investigating and enforc- 


ing the federal labor laws is an unusual one for a women," she says, “but 
felt that being a woman proved an asset . People seemed to confide in 
me more easily and were less apt to be hostile towards an investigation." 
In 1968, Brenda accepted the position of management officer in 
the Philadelphia office. Although she does miss the traveling, the 
increased responsibility of administrative duties has proven both 
rewarding and challenging. 
"Advancement and job security exist for the federal employee," 


Mrs. McLahan states, “and it is my desire to see greater minority 


hiring in all phases of the federal government." 
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THE EMPLOYMENT SITUATION: 
SEPTEMBER 1972 


WASHINGTON -- Employment continued to rise in September, while 
unemployment was essentially unchanged, the U. S. Department of Labor's 
Bureau of Labor Statistics reports. The Nation's unemployment rate 
stood at 5.5 percent in September, about the same as in the previous 3 
months but below the 6-percent mark around which it had fluctuated 
between late 1970 and May 1972. 

Black unemployment, at 10.2 percent, was basically unchanged 
from August. 

Total employment advanced 250,000 on a seasonally adjusted basis 
between August and September, continuing the expansion evident since 
mid-1971. Nonagricultural payroll employment posted a gain of similar 
Magnitude in September. 

The number of unemployed persons totaled 4.7 million in September, 
down 200,000 from August. This decline was about in line with the 
usual August-to-September change, and, after seasonal adjustment, the 
level of unemployment was essentially unchanged, as was the overall 
jobless rate of 5.5 percent. 

Unemployment rates for the major age-sex-color groups -- adult 
men (3.8 percent), adult women (5.4 percent), teenagers (16.5 percent), 
whites (5.0 percent), and blacks (10.2 percent) -- also were basically 
unchanged from August. The jobless rate for household heads (3.3 percent) 
was unchanged for the second consecutive month, whereas the rate for 
married men edged up from 2.6 to 2.8 percent between August and September. 
For full- and part-time workers, unemployment rates were also unchanged 
over the month. With the exception of the rates for teenagers, blacks, 
and part-time workers, the jobless rates for all of the above groups 
were lower in September than a year earlier. 


(MORE) 
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There were also few salient changes in joblessness among the major 
occuvational and industry groups between August and September. However, the 
jobless rate for blue-collar workers declined from 6.5 
to 6.1 percent, reaching its lowest level since May 1970. The over- 
the-month decline was due in large part to an improvement among nonfarm 
laborers, whose rate declined from 10.9 to 9.6 percent. The rate for 
service workers, on the other hand, rose sharply, from 6.3 to 7.3 percent. 
Among the industry groups, the rate for construction workers dropped 
from 11.6 to 9.2 percent, its lowest point since April 1970. The rate 
for manufacturing workers, which has dropped substantially since May, 
was at 5.1 percent in September, also the lowest since April 1970. 

The unemployment rate for workers covered by State unemployment 
insurance programs remained at 3.4 percent, its lowest level since the 
beginning of the year. 

The civilian labor force usually declines sharply between August 
and September, as large numbers of young people leave the labor market 
to return to school. This September, the labor force declined about 
as expected (1.7 million) and after seasonal adjustment was little 
changed from August, at 87.0 million, following a sizeable gain in the 
previous month. Since July, the civilian labor force has risen by 
600,000, in contrast to the April-to-July period when it showed little 
growth. 

The total number of employed persons declined less than it usually 
does between August and September, and, on a seasonally adjusted basis, 
was up 250,000 in September to 82.2 million. The employment increase 
was about equally distributed among adult men and teenagers, and, as 
was the case in the previous month, was largely of a part-time nature. 

Since September 1971, total employment has risen by over 2.4 million 
(after eliminating the effects of the 1970 Census population control 
adjustment introduced in January 1972). Adult men accounted for over 


1.1 million of this increase, adult women for 800,000, and teenagers 





oe — — 
_ 
ann — 








Or 








BLACK NEWS DIGEST - 10/23/72 
EMPLOYMENT SITUATION - P. 3 


for nearly 500,000. Workers with full-time jobs accounted for four- 
fifths of the oyver-the-year increase. 

The employment situation for Vietnam Era veterans 20 to 29 years 
old improved in September. At 6.6 percent, their seasonally adjusted 
jobless rate was down substantially from August (7.7 percent) and a year 
ago (9.8 percent) and was below the 7-percent mark for the first time 
in nearly 2 years. All of the over-the-month improvement was in the 
20-to-24 year age group, as their unemployment rate fell sharply, from 
12.5 to 9.0 percent. For veterans aged 25-29 years, the unemployment 
rate of 5.1 percent was not appreciably different from the August figure, 
but it was lower than a year earlier. (See table A-7.) 

The seasonally adjusted unemployment rate for nonveterans 20-29 
years of age, at 6.1 percent in September, was not materially different 
from August. Given this stability and the decline in the veteran rate, 
the gap between the unemployment rates of veterans and nonveterans 
narrowed considerably in September. 

Nonfarm payroll employment advanced 240,000 in September to 73.2 
million, after adjustment for seasonality. Since September a year ago, 
the number of payroll jobs has risen sharply -- by 2.4 million. 

About 90,000, or one-third, of the September gain in nonagricultural 
employment occurred in manufacturing and was concentrated in the primary 
metals and electrical equipment industries. At 19.0 million, manufacturing 
employment was at its highest level since September 1970. 

The number of workers on contract construction payrolls in 
September was unchanged from the revised August level of 3.5 million, 
despite a reduction in strike activity. 

In the service-producing sector, employment rose by 150,000, with 


gains posted in government, trade, and finance, insurance, and real 
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estate. 

The average workweek of production or nonsupervisory workers on 
private nonagricultural payrolls declined less than it usually does 
between August and September. After seasonal adjustment, the workweek 
rose 0.2 hour to 37.3 hours. This represented an increase of four-tenths 
of an hour over September a year ago. The largest over-the-month increase 
in hours occurred in the mining and services indvstries. In manufacturing, 
both the average workweek (40.7 hours) and overtime hours (3.5 hours) 
have been virtually unchanged since April but were up substantially from 
a year earlier. 

Average hourly earnings of rank-and-file workers on nonagricultural 
payrolls rose 6 cents to $3.71 in September. Large increases in hourly 
earnings are typical at this time of year, because many young people 
leave lower-paying summer jobs. After adjustment for seasonality, hourly 
earnings were up 2 cents to $3.68. Compared with a year ago, average 
earnings have risen 21 cents or 6.0 percent. 

The September gain of 6 cents in hourly earnings resulted in an 
increase in average weekly earnings of $1.51 to $138.75, despite a small 
drop in the actual work-week. After seasonal adjustment, average weekly 
earnings were up by $1.47. 

Since last September, average weekly earnings have risen $9.25 or 
7.1 percent. During the latest 12-month period for which the Consumer 
Price Index is available ~- consumer prices rose 2.9 percent. 

The Bureau's Hourly Earnings Index, seasonally adjusted, was 
138.8 (1967=100) in September, 1.4 percent higher than in August, 
according to preliminary figures. The index was 5.7 percent above 
September a year ago. All industries posted over-the-year increases, 


ranging from 4.3 percent in service to 9.0 percent in transportation 
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and public utilities. During the 12-month period ending in August, the 
Hourly Earnings Index in dollars of constant purchasing power rose 2.7 
percent. 

The employment situation continued to show improvement in the July- 
September quarter. The overall jobless rate edged down further, while 
total employment increased substantially for the fifth consecutive 
quarter. 

The number of unemployed persons declined to 4.8 million (seasonally 
adjusted) in the third quarter, after averaging 5.0 million for every 
quarter since early 1971. Although the overall rate, at 5.6 percent, 
was only slightly lower than in the second quarter, it has been edging 


down gradually since the third quarter of 1971, when it was 6.0 percent. 
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VETERANS' JOBS, TRAINING GOAL FOR 
1973 SET AT 1,372,000 


WASHINGTON -- The President's Yeterans Program has set a mininum 
goal of 1,371,900 jobs and training placements for the year ending 
June 30, 1973. 

The goal was set at a meeting with President Nixon, attended by 
Secretary of Labor James D. Hodgson and Veteran's Affairs Administrator 
Donald E. Johnson. Secretary Hodgson was designated by the President to 
lead the Government-wide campaign for another year. 

The 1972 fiscal year goal of 1,038,000 was exceeded by almost 
260,000 at the end of June. About half of the veterans were placed 
directly in jobs and the rest enrolled in training or educational 
courses leading to jobs. 

Secretary Hodgson said it “is going to require a strong, concérted 
nationwide effort during the coming year, if we are to succeed in 
meeting President Nixon's directive to bring our returning servicemen 
back into the mainstream of this country's economic life." 

"This is one of President Nixon's priority programs, “ Hodgson 
said, “and the Nation can do no less for its returning servicemen." 

While announcing the new goal, the Secretary also pointed out that 
because of the decreasing number of ex-servicemen and improvement in 
the employment outlook, the Labor Department expects about a one-third 
reduction in the total amount paid ex-servicemen for unemployment 
compensation this year. 

“We are presently estimating a decrease of $128 million,” 

Hodgson said. "We expect total payments to drop to 264 mitlion from 
fiscal 1972's record high of $392 million.* 


Hodgson said the upward trend of the last two years “has 


definitely begun a reversal.” 


(More) 
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Payments rose from $126 million in fiscal 1970 to $302 million 
in 1971, before hitting a peak in the last year. Last year's benefits 
averaged $922 per veteran. 

The number of veterans drawing jobless benefits is expected to 
decrease this year, the Secretary said, to about 331,000. From 
260,000 in fiscal 1970, the number jumped to 406,000 in fiscal 1971 and 
to more than 425,000 in fiscal 1972. 

"The principal reasons for the rise in UCX claimants," Hodgson 
said, “were the winding down of the Vietnam war and the resulting 
higher discharge rates and cutbacks in the aerospace and defense 
industries." 

The concerted effort of the Federal government to place 
veterans in jobs or training primarily involves the Department of 
Labor, Defense, and Health, Education, and Welfare; the Veterans 
Administration, and the Civil Service Commission, with support from 
every other government department and agency. 

During the 12 months from August 1971 to August 1972, the 
Secretary said the number of Vietnam-era veterans (20-29 years of age) 
in the Nation's labor force rose from 3.8 million to 4.2 million. 
During this same period, he said, the number without employment 
decreased from 353,000 to 328,000; and the number with jobs increased 
by 453,000 to a total of 3,905,000. The unemployment rate for veterans 
in August was 7.7 percent, compared to 6.2 percent for nonveterans. 

"The interagency team that is spearheading our effprts in behalf 
of the returning veterans, “Hodgson said, "believes that in view of the 
improved economic situation, we can, in the coming months, bring 
umemployment among Vietnam-era veterans to a level below that of 


(more ) 
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nonveterans of the same age Jroup." 
Hodgson said President Nixon has given his personal mandate to 

carry out the following actions: 
Increase the participation of American business in the 
effort by raising the goals for job placement through 
the National Alliance of Businessmen (which last year 
placed more than 136,000 Vietnam veterans in jobs with 
private industry); 
Expand civilian job training for about-to-be-discharged 
servicemen; 
Increase enrollment in GI Bill training and in manpower 
programs; 
Assure that Federal congractors list their job openings 
with the Employment Service; 
Improve the effectiveness of the Employment Service to 
veterans, and urge all employers to list their job 
openings so they may be referred to veterans; 
Give special Labor Department/VA services to Vietnam-era 
veterans who draw unemployment compensation for three 
months or longer. 

"With an improving economy," Hodgson said, “and most of the 
Vietnam troops back home again, I do not hesitate to anticipate that 
the President's Veterans Program will be even more successful this 


year than last." 
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HODGSON SETS $1.7 MILLION PROGRAM 
FOR 600 TEXAS MIGRANT WORKERS 

WASHINGTON -- More than 600 migrant farm workers from the lower Rio Grande Valley 
of Texas will be trained for better jobs outside the migrant stream under a broad 
new program recently approved by Secretary of Labor James D. Hodgson. 

The Secretary said more than $1.7 willion will be used in the three-county area 
of Hidalgo, Cameron, and Willacy for job training and supportive sérvices. 

The program will be conducted by the Associated City-County Economic Development 
Corporation (ACCEDC) for Hidalgo County. 

Hodgson said the outlay of Federal funds for this program is in line with the 
Administration's continuing concern for the migrant workers, described by President 
Nixon as “one of the most disadvantaged groups in the country." 

The project will serve 613 men and women through a combination of classroom, on- 
the- job training (OJT), and innovative work-experience programs. 

Funding includes $960,300 for OJT costs, $403,400 for trainee allowances, and 
$360,300 for classroom training to be administered by the Department of Health, Education, 
and Welfare. 

Twenty-two major manpower institutions and migrant farm worker organizations in 
the Lower Rio Grande Valley area have pledged to support the project. 

The program will include outreach, assessment, two weeks of pre-job orientation, 
necessary basic and remedial education, and referral to either skill training, OJT, or 
work-experience programs. 

Asc a trial, many of the participants will be given work experience as employees of 
local community action agencies which deal with a broad spectrum of wanpower and social 
programs. 

In addition to pre-job orientation for all 613 trainees, the project provides: 

-- 36 weeks of work experience for each of 162 trainecs through local community 
action agencies; 

-- 27 weeks of OJT training for each of 279 trainees through private employers; and 


- MORE- 
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-- 52 weeks of classroom training for each of 172 trainees through local 


vocational schools. 


The project is part of an overall plen designed to meet the requirements and 


objectives of the National Migrant Worker Prograni. 
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LOCAL OFFICIALS URGED TO GAUGE 
EFFECTIVENESS OF MANPOWER EFFORTS 


ST. PAUL -- Whether manpower programs are operating in the most 
effective and economical fashion should be determined by local heads of 
government, a top Federal official recently said. 

Assistant Secretary of Labor Malcolm R. Lovell, Jr., urged a 
national meeting of mayors and county heads here recently to evaluate 
their manpower programs to see which are most effective in helping the 
unemployed get jobs. 

“Some of these programs should be expanded and some should be 
eliminated, measured against the yardstick of relative cost," he said. 

"The Administration is looking to local government officials, in 
terms of the programs in their areas, for achievement of the manpower 
goals that have been established,” he said. 

He told the meeting, called by the National League of Cities and 
U.S. Conference of Mayors, that "comprehensive manpower reform is still 
a high priority in the Administration even though it was not passed by 
the Congress this*year. 

"It is vital that we work together in the months ahead to achieve 
this necessary reform, he told the local government planners. 


# # # 











Dear Consumer 





Truth In Lending 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 


Most of us use credit sometime 


For a house 

For a car 

For clothes 

For furniture 

For a vacation 
For school 

Or even for dinner. 


In most cases, we pay for 
the use of this credit whether 
it is (1) interest to a bank, 
(2) a service charge on a 
charge account or (3) inter- 
est and/or service charge on 
a credit card. 

To make sure that con- 
sumers know exactly what 
these charges are, Congress 
enacted the Truth-in-Lending 
law. 

There are two major 
things that the law says you 
must be told: 

e The finance charge, which 
is the dollar amount you pay 
to use the credit; 

e The annual percentage 
rate, which is the interest 
rate plus any additional 
charges you have to pay for 
the loan. 

Let me give you an ex- 
ample of the difference be- 
tween the two. 

You borrow $100, and the 
finance charge is $6 with a 
year to repay the loan. If you 
pay back the $106 at the end 
of the year in a lump sum, 
the annual percentage rate 
is 6%. 

But if you pay the loan 
plus the $6 interest in equal 
payments each month, you 
only have use of part of the 
$100 because you are paying 
back part of the loan right 
away. As soon as you make 
the first payment you have 
less than $100 to use. Because 
you only have about half of 
the $100 for a full year, the 
$6 charge works out to an an- 
nual percentage rate of $11%. 
In the past, the person 





making the loan might have 
said that you were paying 6% 
interest whether you paid 
back the loan and interest in 
a lump sum or in 12 install- 
ments, 

Now, the Truth-in-Lend- 
ing law requires the annual 
percentage rate to be listed. 
This is to help you in deter- 
mining the lowest effective 
rate of interest you can get 
on a loan. 

The Truth-in-Lending law 
also requires that creditors 
give more information in ad- 
vertising. If they say “$2 
down and only $2 a week,” 
they must also tell you how 
many weeks you will be 
making payments and other 
information about the cost of 
credit. 

Another important part 
of the law involves situations 
in which your house is collat- 
oral for a loan, such as an 
home-improvement loan or a 
second mortgage. In these 
cases, the creditor must give 
you written notice at the 
time of signing for the loan 
that you have the right to 
cancel the loan agreement 
within three days without any 
problem or charges. However, 
you must cancel the loan in 
writing. 

If you would like more 
information about the Truth- 
in-Lending law, write for a 
free copy of What Truth in 
Lending Means to You in 
either English or Spanish. 
Send your request to Con- 
sumer Product Information, 
Washington, DC 20407. 






ee 
———_—$ $$ EE l8héwvOHDSwC 


v7 
.* 


Week of October 23, 1972 


FILLERS FROM THE LABOR DEPARTMENT 


Executive Order 11598, issued by President Nixon on June 16, 1971, 
requires employers with Government contracts of more than $10,000 which 
generate more than 400 man-days of work within the contractor's 
organization to list job openings with State Employment Service 
agencies. This program, monitored by the Manpower Administration of the 
U.S. Department of Labor, is designed to open up numerous additional 
jobs for returning Vietnam veterans. 


# # # 


The Welfare and Pension Plans Disclosure Act, administered by the U.S. 
Labor Department's Labor-Management Services Administration, requires 
administrators of private pension and welfare benefit plans to file 
plan descriptions and annual reports with the Department; to make plan 
descriptions available to any participant or beneficiary; to preserve 
records on matters required to be disclosed for at least 5 years after 
the documents are filed, and to comply with the bonding provisions of 
the Act. 

# # # 


The Age Discrimination in Employment Act of 1968 established as 
national policy the elimination of arbitrary age discrimination in 
employment. It applies to workers between the ages of 40 and 64--about 
one-half of the entire labor force. The Secretary of Labor is charged 
with enforcing the law, and he is directed to carry out a program of 
education and research in order to reduce the obstacles to employment 
of older workers. 


@## 





